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This report describes inBtit uticnal ^ faculty,, and 
stadexit activities and pToblenis resulting from lane Commanity 
C^llege^s acceptance of a fsaeral contract t€ develop a paxadeiital 
t la ining prograni designid specifically to provide trainlag/retraining 
t'sq mcea to quality military-^trainGd dental corpsmen for s^amination 
by ±hm Cragon Stats Board of Dental Examiners aM tha National Board 
of leatal Hjgienet Suiseguent to acceptMc'e of the contract, a 
raQdTjlarlzsd self-paced and self-lnstructiorial ciirriculuin vas 
a^y^loped^ and students were recruitad accordiiig to sp^cifi&d 
c^i^e^la , llihcugh an abundance of poteatial trainees' was 
a^ticipe. tedj, a total of only 15 students were aelected from 4 6 
^gplit^ants* One student witiidr^^ early froffl the program aiid 11 of the 
12 ^otsPlet«a th-e Associate of Science degree" program passed all 
g^c^ions of Jiational and state ^.ental hygiene board axamiiations on 
their first attenipt* Curriculum reguirenae nts for the paradental 
con^r^ct piograia students were the sanie as tfaose of regularly 
enrolLsa students but ^ere cofflpresssd into 15 lonths rather tiian the 
t_r^adit ioTia 1 18 months^ analysis of the contractor's per forma nee 
rs^v^aLs several projDleni areas^ partictilarly in ths total niimber of 
stuaents tiainsd- However, numerous benefits^ aside from the success 
o£^th0 students, are noted, aeconmendatlcn^ £gx futare applicatlor* of 
thistyp^ at prograa are made. Contract materials are appended- 
(JDS) 
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--TO THE R EADER -- 

The contract number indicated on the covev^ title page ^ 
and various instances in the text of this report Is 
Incorrect, The correct: nurnber is NIH #73^4024. Our 
apologies for the errorp 
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CHAPrER I 
X/NTRuDUCTION 

P u r p 0 s&^o_f__ tji_g _ jojL t_k^_C:t 

The purposa of the t:raining contract accepted by Lane Coaminity 
Col lege was to develop and inip lament a modularized dental hygiene currl^ 
culum designed specifically to provide the training and/pr retraining 
required to qualify the mlLitary- trained dental corpsmen for examination 
bv the Oregon State Board of Dental Examiners and the National Board 
of Dental Hygiene, 

Suppprg^joy the Contract 

The Division of Dental Health, Bureau of Health Manpower Educa- 
tion, United States Publtc Health Service, Dapartinent of Health, Educstion 
and Welfare awarded a contract to Lane Conmunlty College for impleEien- 
tation of the pilot project which che contractor titled "Paradental 
Training Contract/* (Contract No. NIH 72-4341)* 

Qbiectlv es q£ the Contract 

Pursuant tr this contract^ Lane Conmiunlty College agreed to: 

1, Identify levels of academic and clinical proficiency which would 
qualify students for licensure by the Oregon State Board of 
Dental ExamineTS. 

2, Provide quality didactic and clinical training to qualify each 
student for exaffllnation by the National Board of Dental Hygttne 
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Er^aminers and the Oregon Stace Board of Dental Examiners. 

3, Within dental hygiene siih;/act matter areaSj develop behavioral 
objectives which specify student perrorTnance criteria, 

4, Establish competencv»based entry and eKit criteria for each dental 
hygiene curriculum cf faring; these curriculuin offerings to be 
opan to challenge examinations, 

5, Emphasir.e the use and dev^.lopment of self-Instructional, self- 
paced education, 

6, Provide for the award of full and transf errable credits for all 
modular units successfully completed by studants as a part of 
this curriculum leading to the Associate of Science degree. 

7, Provide ccntinuous feedback to students on ^:heir rate of progress 
through the curriculum, 

8, Provide didactic and clinical exparience in four-handed dentistry 
i^ith utilization of dental assistants. 

9, Recruit, select and enroll twenty qualified ex-milltary dental 
corpsmen in a two-phaje project and provide each student with 
the following support: 

Limited tuition 

Book, uniform, and tnstrutnent stipends 

Counseling services 

Remedial assistance (If needed) 

Job placement assistance 

The raradental Training Contract was a project conceived in 1972 
by Dr. JDhn Dickson, then the director of the Paradental /Paramedical 
Department at Lane CoOTiunity College, Originally he intanded on utilizing 
a special projects grant to establirh a pilot program which would allow 
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miiitcM-^ dnnMl corpsmen to gain additinnal knowledge and skills needed 
to practice dt-ntnl hygienu in the civilian Bector, The concept was based 
on his parceptiion of need which grew out of the following events: 

U State allied health leaders convening in the governor's office 
in aarlv 1972 concluded that a potential pool of untapped and 
partiaily trained allied health workers within the armed services 
exis ted . 

2. The Vict Nam conflict waa being resolved and it was assumad that 
large numbers of veterans were going to be discharged and w'ould ^ 
be seeking avemjes to utilize their military-dental tratnlng, 

3. Several letters of inquiry to the college from prospective students 
with military dental hygiene eKpertence indicated that such an 
idea would be a valid project. 

A. Conversations with Dr. Robert Faine, Dr. Dale Podshadley and others 
associated with the Cureau of Health Manpower Education (H.E.W.) 
added support to the feasibility of such a training project. 
In May, 1972, Lane Conmunity College was invited by the federal 
government to Hubmit a proposal for implementing the project. Two new 
ideas emerged in the invitation: 

U The original coneept of a grant was changed to meet "contract" 

sped flcations ; and 
2, The proposed dental hygiene curriculum would become modularised 

and sel f=instructlonal. 

The contract proposal was submttted to the Division of Dental 
Health in June, 1972. Negotiations occurred during the suimner of 1972 
and the contract was awarded on August 17, 1972, Due to contract personnel 
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I'lianges and cons idei^able reductiDn of Li c^ contract budget, the college 
ciolayed accepting tlia contract: until September 13, 1972, 

yh^^ anLlcipatcd pro^:;ram putcomeB of die cQn£_rac t jnc luded : 

1. DcvvlapiT&it 01 a non-'trad itional method of dental hygiane instruc- 
tion y>\ic\) that ex-^ml 11 cary-dentA 1 corpsmen could proceed at their 
own loarni/ng rate and thercbv become eligible for national md 
state demtal hygiene board examinations. 
2. Military dental curpBrnen could luse their previous backg round and 
evpor iuneC^ a foundation for a civilian career In dental hygiene 

T \\ e n 1 1 c ijp a ted c u rr i c u 1 a r ou t^come s o £ 1 1 1 e c on t ra cj included : 

Ins true t Lona L materials would be gathered or developed which 
cotild be integrated into the total educational experience of the 

S tud€?Lt , 

In t r'-ic t i onn 1 rnateriaLs gathered or developed would have character^ 
is^iea S^eh that each v^ould: 

(.11 UtlLiEe S le-arning' farmat i^rther than the traditional lecture; 

(b) /^Ilow flexibility of cours^^ scheduling and the teaching- 
1 earning foniiat ; 

(c) ff^intaiil the ntudent in close personal contact with instruct 
toSj a.nd with one another; 

(d) Inv^e^ive thp student in frequent practice and feedback exer- 

(ti) j€.rv% a related block of skills and/or information 
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which would contriHuce to the student's total body of prac- 
ticiil knuw ledge » 

jhc; aiiL-leipated ftuden^ uutcomes of bho co rtract included ; 

1. Hacii Htudeni: would poHsess, when discharged from military service 
Hume cleuig^] skills and backgraunn which would allow Chem to 
elimira ♦ in troduc tory loarnln^ eyperipnces by deinons Cration 

of their competencies; 

2. Training' time v;du Id be reduced because students could proceed 
quickly to advanced learning expariences by demonstrating profi- 
ciency/ cumpe tency relative to these basic learning experiences; 
Utilisation of Small classes and personalized self --ins truction 
would enable students to progress more rapidly than in a conven- 
tional dental hygiene program. 
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CtlAFFER II 

.njRRTCULlTM DESIGN AND RECRUIThENT EFFORTS 

Cu.rrj^a]um Pes t fin 

Original iv the. Paradental Training Contract faculty felt that 
,seltictad courses In clie existing dental hygiene curriculum could be waived 
on Che basis u f pravious training. A request to the American Dental Hygiene 
A^T^sucia t ion for Jupporc in this matter was denied on the premise that 
any cre*dlt for ojurse content should be verified on the respective trans^ 
cript. 

The American Dental Hygiene Association-approved dental hygjane 
curriculum at Lane Community College was restructured in an attempt to 
deteraine if the curriculum requlrefflen ts could be completed in twelve 
calendar months. Original curriculum design was based on the premise 
that snCering'^ruden ts would possess a wide assortment of dental hygiene 
nMperiences Sju] 3kil1s- This premise was later proven invalid by the 
s^Aiden.tS^ perCorinnncu , 

Stud^ loEd^ s-tiidents Seemed h^avy, but having the same instruct 
tors for a variety of courses helped to eliminate course redundancy, 
Tradltionaij tim^consuming projects within selected courses (e,g*j 

H^^^^tli IMt^^aatlon ) were eliminated, thereby helping to reduce the 
Student study la^fl- Hite visits by the contract staff to three military 
d*»nta^l inst a ] l^f^onj revoaled that prevenLlve dentistry concepts were 
taujL^Jit exLanHiva.ly and thereby could be partially eliminated from the 
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curriculum* In addition ^ counseling, study skill asslstancta, and low 
student-instructor t^atios would allow for accelerated leamlTig rates. 

pa ta . Co 1 ie_c_t Ion 

This conrr:3ct empLnrized the usq of available niodularii:ed SGlf- 
instructional, and self-pacing materials. Faculty worked for several 
months writing letters to cotmnercial sources , making personal/professlpnal 
contacts J attending meetings and confering with educators from a variety 
of colleges, while siniultaneously attempting to discover and eollact 
already devalQrQd self-instructional materials. Educational facilities 
visited included the University of Southern California^ Golden West Com- 
munity College 5 San Diego Naval Training Station ^ San Francisco Dental 
Health Center^ the University of the Paclfici Foothill Commniuy College^ 
and Travis Air Force Base* Oregon colleges consulted Included: University 
of Oregon Dental Schoolj Portland Community College^ Mt* Hood CoaBnunity 
Co liege 5 Clackamas Coninunity Collage j Southwest Oregon CoEomunlty College 
and Oregon Tnchnicil Institute, Most Oregon schools were visited nuDro 
than once. In addition visits were scheduled to Sheppard Air Force Base, 
which is the principle training station for preventive technicians* 
Ft. Sam Houston and Wichita Falls College were also visited. Extensive 
contact was made with individuals at Hastings Vocational Technical Insti** 
tute^ the University of Iowa School of Dentistry , Ft. Lewis (Washington) 
Dental Facility and its affiliate college. Ft. Stlllicom Conownity Col^ 
legf*. EKtensive dialogue with professional organizations > especially 
the American Dental Association and the American Dental Hygiene Associattoti , 
was established and maintained. 
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As a result of formal and infornial contacts, It discovered 
that little had been done coward the deve lopnieTtt of imodularized self- 
instructional materials which v/ould be usable In the contract. Some self- 
instructional materials were gathered from coimnercial sourcess schools 
01 uentiiitry, and otiier dental hygiene progranis &b yieXl. as from feiera ] 
pov^arnment nnd military sources. 



As the self-instructional materiaXs ^g^exe gathered from ^rarious sources. 



the following criteria were utilized in decisions regarding retantiori or 
purchaBa of the materials: 

1, Appropriateness (i.e., reading levels *'need to know^" itiforniatioii ^ 
audlo'-visual hardware requiradj etc^), 

2, Quality (i.e., legibility, clarity of graphics ^ repTDduceablLi ty ^ 
etc.). 

3, Complateness (l*e, ^ perfortnance objecttveSj criterion tests, 



4. Cost of seif-^instructional materials compared with potential use^ 
fulness p 

Of tha- self-instructiona'l materials gathered, very met all 
of the specitications desired by faculty^ It becatja apparent that the 
task of deslgntnff, developing, and Implemetititig the pTOposad self- ins truct lonal 
dental HyKi^i^^ curriculum would be an ahtiast linposstble task with filiating ' 
faculty and teaching* assignments , . 

After faculty members rGvlewed che limited self-instructtonal 
materials availablej s decision was made to attempt modularisation of 



Hvaluation of Gathered Modular Material 



prac-Hc^ cycles , etc /) , 
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only the dental hy^ietie courses, Atcerapts were Ifflmedlately made to schedule 
the training cDntr-act students Into regularly scheduled Lane Coimunlty 
College classes and to employ some part-tiine ins tractors for Instruction 
*^nd moduLarization of selected dental hygiene sabjecta, ' These part-time 
ins tmctc^rs v;ere net skilled in dev^eloplng nodularlzed raateriar* 

Recruitment Effg^iJ 

One of the primary objectives of the Paraderitai Training Contract 
viBB to encourage ttie military-strained dental corpsTOen to continui In the 
flea 1th care field by entering an associate degree dental hygiene progmia* 
it ^^?as antic Ipaced that ricrultmint of veteranSj for both phases of the 
contract y would not pose a major problem. This assumption later proved 
to be iny^alid* 

E%tansl^o adTOTtiaanienC of the prograrn wis accomplished throtlgh 

local and regional newp4perj radio and television announcements* News 

releases of the contract were distributed to all veterane ' affairs offices 

In two and four year colleges throughout the state, Myertisemsn ts 

also appeared In the Jou rn ml at A ffltrlc D e ii£a^^_g o c^i a 1 1 on . Joumg^l 

^ Ame H_gM_Pgn^c a ^ Hy ^ 1 ene A § s gc 1 a t ion and the journal of the American 

A B s t s t an tj_ _A s bo c_i_a t Lo t\_ , 

Press releases coxicerning the contract were published In the fol* 
* 

lowing documenr.s ; 

Operation hEDlHC Neysletter 
Fro ject Transition Newsletter 

iC ea 1th . Education and Welfare Region X Newsletter 

A. rmv hied leal Bulletin 

Kir Force , Arw and Navy Times 

ApproxiiTia tuiy B5 0 letters were sent to various Air Forces Army, Navy, 
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Daval leSir^e mA Coast Gua^d baSis ha^vteg din.tal fact litliS; ^oclces 
concar^itog the contract wer« als^ dliscmlTiated state dlrectefs of 
Opexatior^ ^ffiDl^^C and coor^dlxtatcsrs of dental hygiene prcira!tta» 

Despite extensive reGruittsen t e ffotts , only 46 ^etearans la^uifed 
about the pxogMiii prior Co enrollment cf the Eirs t clasi, FlviB s tudents 
were eventuall^f selected from miv^enteewi a^pllcanti* Dvrlmg the s«cc*nd 
phase of the concractj ten students weie selected fioa 29 applicaxtPi 
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CHAPTER III 

SELJCTION, ADMISSION, AND G^MTION OF SrUDEMTS (TRArNEES) 

Very early in the contract the staff decided that It would bm 
imp tactical to Interview each student appllcanC, An eKtensl^e appllca- 
tiyn forttj which we hoped would enable ua to make rational saleetlpns 
irc?^ the hundred or more applications we anticipated , was constructed^ 
Qm of the major coticmrnm was that we adhere flmly to the federal antl* 
discrltnlfiatlon statutes , Examination of the fora provided in Appendix 
B indicates that only the first page of the £on carrlid Information 
at the applicant 's fianies age, sexp or imrltal status. When eottpletad 
^pp.lleationa were received , the first page was retnoved/ The reoialnlng 
pages were thin coded for later Identt ficatipn and the application checkid 
for completeness. 

Standard office procedures required an automatic follow^'Up on 
potential applicants. The procedure wm Initiated thirty days after 
their Initial inquiry or when their application file wae only partially 
cotuplete- (h copy of this letter is located In Append Ix ) Noti© of 
the applicants' files were viewed by the ataCf until the salectlon cota* 
rnittee met. 

The crltetla for admission to the progratn w^ere quite slfflple. First, 
potential Cralnees had to be ex-military personnel. They could mo 
iongtr be on active duty nor on tamporary d\iCy, Potential studtnti had 
Co be Completely separated from the military sarvlce prior to the bagtming 
c?f elasses* Second, prlDrlty for admission granted to those applicants 
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who had atten^dd one or of the formal military schools, whieh cra^liied 

preventiva dental technicians (hygleniats) * Third, priority for admlsslDti 
was glveii to those applicants ^ho had three or caora years of actual chair* 
side dental hygiene experience* This aKperience was verified fcr each 
student through cDrraspondence ^rith their refetencas or commmicatlori 
with their former cotroisxidlng officers. Finally, priority for admlselon 
vas given to those applicants who had some tratis ferable college credits 
In liberaL arts or rnedlcal arts courses. These tratis ferable credits 
vould reduce che number of non-dental hygiene cDuries which they would 
be required to take at Lane Coniniiinity College. The number of applicants 
maa ting ev^en three of these four criteria was bo small that they did 
Tiot need any further reflneinent. 

On the annQunccd selection date the entire §ta£f met as a com* 
mlttee to review the applications and select the claaSp Each applicant's 
file vas Individually rated by a staff member. Ratlnge were dlscusaed 
and compared to resolve any discrepancies. Only after the final selec- 
tions were made was the coded information made available to all conBfllttai 
members, 

Only five of the seventeen appllcantg reviewed were aooepted 
fori the first class* The saine admission procedures were followed for 
the selection of the second clais, resulting in fourteen students being 
selected from twenty^^nlne applicants. Letters of acceptance were sent 
to successful applicants (see Appendix H). Four of the fourteen fltudeiits 
accepted Into the second class refused admliston. 

As che^ students arrived on the Lane CoOTuntty College campus s 
each vas given Individualized attention from the staff in locating housing 
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in the area, registering with the Veterans* Admlnist ration, and Laiie Com- 
munity Collegt adtnissions procedural. After all students had arrived, 
an ortentatlon session was held. Diagnostic tests ^ere Also Included 
to deterTiiirie readtng and mathernatical ability levels, Studimts who had 
completed previous CDllege credits reviewed their transcripts ^flth a staff 
member* This transcript revle\^ served as a basis for the ^^alver of Mny 
courses req lit red by the dental hygiene curriculum. Prior to the first 
day of classes, dental in strunierts ^ere lssued|. lockers assigned, text* 
books purchased, and clinic untfortia were selected* 

Fifteen months later the ex-military dental corpgnan emerg#d 
from Lane GotTOunity College as graduate dental hygianlstB* Their training 
had been continuous through the suimer months. 
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CHAPTER W 

AMLYSIS OF STOTEN^ PERIORM^CE 

One of the initial conceriis of the contact faculty was what: ^ould 

motivate a stadeiit to want to come to Lane Conmunlty College to enrpll 

In the Paradental Training Contract. Measuring rootlvational levels of 

applicants is ac best a subjective exercise, but our biases, though not 

tested 5 BUggagt that the Paradental Training Contract student was at 

Least as motlv^ated as a student applying to a regular dental hygiane 

program. The desire to become licensed to TOrk within the civilian sactor 

MS the reason most often given for enrolling in this program* Other 

reasons included a need to satisfy aducatlonaL and personal goals* 

Early In the contract oiie student decided to withdraw frosi the 

program. He indicated that '^I can make a llvliig (doing something elaa 

prpbably In an easier ^ay. " Cohtract tacuLty sensed that this student 

had reached a point where his personal goals had to be reconciled with 

the demanding requirements of the training contract* 

Studetits were very helpful when asked to give their initial 

reactions to the operation of the contract, The following students' 

comiftents highlighted this discussion: 

My attitude about school is 100% positive, I think this was an 
eKcellent opportunity for people like myself . * to get an oppor* 
tunity to attend Lane Cotmunlty College . . .It's like a dream come 
true fot me, I certainly, would like to see othtr people, in the 
military, get this opportunity. 

Needless to. say, this program :Ui a long time coming* After I 
was discharged J I had a good job, but no long range plana seemed 
to be there * . , I became disenchanted with them (dental hygiene 
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schools) because of their admission requirements. * , , This prograffi 
really reinstltuted my belief in people aiid their w^illinpieag to help 
others. 

* . , Moving three thousand miles to go to a coi^anity college is d 
big declsloft* I wanted to become regis'tered ever since the iecond 
year in the service, - , , The keys I guess, warn that I would be 
treated like any other student and of courses become certified after 
our course work was compLeted* 

Twelve of the original fourteen enrol lees from the two c lasses 
of viterans completed asipclate degree dental hygiene curriculiDn require* 
mants in preparation for the licensing eKaminatloni within a period of 
fifteen months. At the close of the project^ ele\fen of the initial twelve 
had contpleted Associate of Science degree requirements. All eleven stu- 
dents passed all sections of national and state dental hygiene board 
eKamlnations on their first atternpt, i 

tdentiflcation of stuient strengths and ^iaktieseea and platming 
the students' instructional program was no small problem. Contract 
students' curriculum requirements were identical to regularly enrolled 
students, but were compressed into a shorter time period. The Paradental 
Trairiing Contract curriculum required fifteen months to coffltplate the 
program of study ^ compared with eighteen nwnthi required for the ragularly 
enrolled Associate Degree dental h/glene studenti. Students in the con*- 
tract weie enrolled for an average of 26 credits per tem and an average 
of 42 class hours per week. Regular istudei.ts averaged 18 credits per 
semester and 32 class hours per week. 

Academic loads during the contract undoubtedly affected student 
per forniance , but the modularised approach allowed students to complete 
requiretnents at times without the restrictions Inqposed by a normal aca* 
demlc calendar. However, the academic loads were borne and the requiremtnti 
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met by students who had completed, prior to program admiSSlDn, an average 
of only seventeen college cred.ts. Seven students finished with lass 
than ten credits prior to admlBsIon the program requlreniente . 

Grade point averages also provided additional academic perforMnce 
inforTn&\^'^ an. Training contract studants, at the conclusion of their train- 
Ing, had Lane Coosminity College cumulative grade point averages which 
ranged from 2.82 to 3,84, with the mean Lane Conmuntty College cuJmilatlve 
grade point average being 3.25i 

Faculty meBabers felt that students proceeded at academically 
uneven rates throughout the contract* Students Eoanaged to suaeeisfully 
complete required courses offered by other college departmenta (t.e.j 
chemistry^ piychology, nutrition^ etc*) with grades of "C" or better. 
This was pleasantly surprising because of their limited college back* 
ground. . ' 

Interviews conducted with contract students indicated that chemls* 
try was tha most formidable hurdle of the curriculum. One student 
related that chemistry might not have been such a problem had his matha- 
mattcal background been better. Pre-testing by the Hathematles Department 
revealed such deficiencies, and students were counseled accordingly* 

The didactic portion of dental hygiene courses seemed to cause 
little difficulty among contract students. Student opinions revealed 
that "nice to know*- information should be de«emphasized and greater 
emphasis placed on "need tc know" contentt 

Since many students had not attende4 collage ^ contract faculty 
felt that student academic progress might be hampered because of low 
reading lavels. In order to assess student reading levels, the California 
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Raading Test —advanced level (9-14) was admlnletered to each student upon 
admission. The Initial reading examination revealed total reading grade 
levels ranging from 10.2 to 14.4* Only one sti^ent showed a decrease 
in total reading level ^ while others had grade level gains ranging from 
0.60 to 0,80. 

Student 4ttltudas 

One of the tiost difficult problemB encountered through ths contract 
was student attitndes. Many of the students viewed their clinical work 
as a me::hanlcal exercise to be practiced on a set of teeth, rather than 
as a health service for the patient. The students seemed to have more 
interest In quantity than In quality of service. This Interest may relate 
in part to their cLinical time spent in military servlcs. They may have 
been working with a transient military population with little opportunity 
to observe changes in behavior due to patient education. 

Diverse Clinical Experience 

It has been interesting to note the varloui differences in clinical 
skills of these students. In each group (class) were students who were 
unfamiliar with hand instrumentation ^ but were familiar with ultrasonic 
prophyllxls devices. In addition^ some students were quite advanced 
in their clinical skills. These students were more aggressive and had 
been in the military service for a longer period of time* Also^ each 
had a supervising dentis t who exhibited an interest in their develppnagnt 
as dental hygienists. 
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DevelopinE Desirable Instrimentatlon Teehnlques 

tfost of the techniques used by the students seem to have been 
acquired on a "self- faught" basis* This may be attributed to a relatively 
short-term training period that did not allow sufficient time to absorb 
.clinical techniques presented. Much of the initial clinical tlrae 
spent in re-teachlngj attet^ting to change Incorrect instrumentation 
habits previously acquired. 

Some of the positive factors brought to the clinical setting 
by these students incliided familiarity with dental operations^ motivation, 
and a higher level of niaturity* 

All of the students were familiar (in varying degrees) i/ith dental 
Instruments and equipment. Students knew how to care for the equlpmant 
and were familiar with principles such as disinfection and aterlll^atlDn, 
There was no apparent apprehension on the part of the students when work- 
ing with patients. 

Contract atudeTits were highly motivated and very "goal" oriented. 
They were appreciative of the opportunity to participate In this progrto 
even though they felt that the study load required was too great i They 
were anxious to complete their training In Less time than the students 
in the regular program. 

As a groups these students seemed more mature than studenti Im 
regular dental hygiene classes. As a result^ they were dependable and 
could be counted on to carry out projects with minimal supervialon* 
It was most Interesting to listen to comments made by some of the studetiti 
in September 1974 ^ following some time spent In sunmer reserve duty* 
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In each case the students related how pleased they were for their own 
advancemant. 

Even though the contract lacked an evaluation phaee, students 
were asked to candidly fespotid to future educational and occupational 
plans* Of the four students graduated from the first class, all are 
working as hyglenlsts on a full or part ttme basis. Seventy*- five per 
cent of the students are currently working in Oregon cities , while the 
remaining student is working in California, Seventy* five per cent of 
the students indicated that obtaining a bachelor's degree in a health* 
related area was their major educational goal, whll« the other student 
expressed no future educational plans. 

Students who were graduated from the second phase of the contract 
are currently assuming a variety of roles* t^hlle some are awaiting dental 
hygiene board examination results ^ others are employed or are seeking 
work in Oregon and elsewhere* Fifty per cent of the students indicated 
that their future plans Include obtaining a bachelor's degree in a' 
health-related field. Three want to remain clinical hyglgnlsts and 
two failed to indicate their future plans^ 
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CHAPTER V 

ANALYSIS OF CONTRACTOR PERFORMANCE 

An assumption made early in contract negotiations was that a 
large reservoir of potantlal student appllcanta existed. Even with axtan- 
siva recruitment efforts described on pages 9 and 10 of this report, 
this large applicant pool failed to mflteriallEe* The number of acceptable 
students fell far below the number which Lane Gomainlty College had agreed 
to educate. 

Prior to the arrival of students ^ the Paradental Training Con- 
tract directors and faculty formulated their best estimate of students' 
clinical and academic dental hygiene background based on vlalta to mili- 
tary training Inatltutloni. Unfortunately, our estimate of the students' 
previous educational and clinical eKperlence was considerably higher than 
that actually possessed. The magnitude of this miscalculation was such 
that it pervaded all segments of contract operation. 

The first class of Paradental Training Contract itudents was 
admitted in March , 1973* Within six weeks the contract faculty became 
fully aware that the projected educational plans for the students would 
not be realiased and would have to be changed « In an attempt to resolve 
this dilemma: 

1. Students who needed help with time management probleme were Iden* 
ti fled and referred to the Study Skills Department for assistance* 

2, The dental hygiene curriculum was resequenced, rescheduled and 
lengthened to a fifteen month training perl^. 
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3. Format emphasis of curriculum devalopinent switched itom written 
to audio-visual materials* 

4, Attempts were made by faculty to direct even more individual 
attention to student problems. 

Personnel turnovers also aerlously affected the ouWonii of the 
contract. These changes occurred at both federal and local levels. 
Little could be done to alleviate problems caused by pereotintl changes 
at the federal level. However, attempts were made to reaplvt the issue 
at Lane Community College by one contract faculty mender shouldering the 
raaponslblllty for the contract while the vacancy of project director 
was advertised and filled. 

The budgetary document for the contract seemed aomawhat inflaiElbia 
and inadequate for the purpose of the contract. The transfer of wnlas 
between line items within the budget could have been made easier had 
project officers been given greater fiscal authority. In addition, the 
contract budget was not adequate, which may have been due to lack of fora- 
sight in the negotiating process or to personnel changes at a critical 
time in the negotiations of the contract* However, In an attempt to reaolve 
these and other financial problems. Lane Coi^inity College agreed to 
assist with the financing of the contract. 

Acceptance of the Paradental Training Contract was received with 
mixed feelings by the faculty of the Paradental/Paramedlcal Department* 
This was most likely due to a local problem In communication during the 
negotiations of the contract. These feelings were partially rtgsolved, 
but the Idea still existed that the Paradental Training Contract was a 
"separate entity*' and was not to be identified with the ''regular department" 

25 



22 

Physical location of the contifact office In a geparatfe building across 

the campus did little to ease the coraminlcation probleni. 

One very difficult personnel problem Qccurred ^/liLle tryliig to 
initiate the contract. Clinicians were needed to i^lmmnt the cillnleal 
portion of the program, but Individuals skilled In educational tnethpdolo* 
gles who could develop didactic dental hygteiie or baste science aourse 
modules were also needed, s At no time was this raore apparent thaa ^cn 
a key member of the teaching faculty resigned and had to be replaced* 
Filling a position which demanded so many skills saetQed all but liqsd^slbLfa 
This resignation created a burden on extattng faoiilty and for awhllg 
discussion centered on termination of the contract* Part tiine faetilty 
were hired to fill the voidj but the personnel traasltiori was dlf ftciilt, 

Throughout the contract^ faculty members %mtm ova%loadad vlth 
responsibilities. Teaching and developing of ©adulis occiipied the fflajo^tty 
of instructors* time and left little or no time for moiliilat ravlilans* 
In addition J faculty members counseled with sttidetiti and attefflptid to 
alleviate their personal as well as academic problains. As l^ortaat 
as these activities were to the project's success , the etMin on the 
faculty's professional and personal life bordered on tt\m c^cesstve* 

Educational funds for veterans whlcK were due Imc not f©rthcamiiig 
to the students caused contract faculty great concern. Those atudenti 
who had attended pos t^secondary (non-mllltai'y) schools became caught 
in a proceSB which, in some Instances, delayed tlie receipt off student 
salaries as much as two months. Attempts were made through the Veterana * 
Administration office on campus to speed the necessary transfsr of records 
forme to veterans so that the receipt of payrnents woisld not be delayad. 
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In soma cases, students sought aid from the American Red Cross or their 
congressmen. 

Location of adequate housing within student budget limi cations 

posed no small problem. In anticipation of such a problem, a packet of 

information regarding the Eugene-Springfield cotimmnity was forwarded to 

every student prior to his arrival at Lane Community College. Items 

included in the packet werei 

City mps 
Local newspaper 

Driver's license information ^ 

Eugene Chamber of Commerce pamphlets 

Information on elementary and secondary schools 

City bus schedules and routes 

Local listing of physicians and dentists 

Financing of student personal emergencies seemed to be a problem* 
Short term loans were available ^ but only small amounts were available 
to students through financial aid sources at I^ne Comaunity College, 
The local dental society ^ dental auKlllarieSj and the American Red Cross 
assisted students with small loans and other necessary items. Some students 
received food fft amps while attending Lane Conmunity College. 

Contract objectives three, four and five (see page 2) are concerned 
with the development of curriculum materials which are designed to allow 
the educational process to proceed with a maximum of efflciancy and a 
minimum of gamesmanship. The contract staff developed discrete segments 
of curriculum materials which ^2re called units or modules. 

Each unit or module consisted of behavioral objectives eontalnlng 
clearly stated standards of terminal student performance, two or more 
versions of a competency-basad eKaminatlon, and the instructional materials. 
The instructional materials varied greatly in the raethodology utilized.^ 
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Most modules utilized either slide-tape, vldeotapa, audiotape^ linear 

progranmied te%tB ^ or vrorkbDok farTuats as the primary vshlcle of cQBmini« 

cation. Some modules merely listed reading assignments in standard 

(widely adopted) textbooks. Due to the excessive staff workload and rigid 

time-line of the contract, the classroom lecture Is still used as the 

primary instructional mode in some modules. We attempted to incorporate 

into each module feedback and practice cycles at appropriate pointSp 

As a result of the contractor's efforts, soma completed B^dulee 

now exist In each of the following general subject matter areas i 

Dental Hygiene'^*^ Preclinical 
Dental Hygiene— Clinical 
Dental Morphology 
Oral Roentgenology 

Head and Neck Anatomy and Physiology 

Oral Pathology 

Per iodonto logy 

Diseaaa Control 

Dental Health Education 

Humn Anatomy and Fhyalology 

Microbiology 

In addition to the direct and obvious benefits of mcdular develop* 

i 

ment to the contract's students, there have been and will be mgny indirect^ 
less obvious benefits derived from the contract. For example: 

1* Modular programs developed under the auspices of the Paradental 

Training Contract are currently being used within other Paradental/ 
Paramedical programs. Instructors within the dental assisting 
program have used trodules whose content deals with rubber dam 
placement, dental morphology and oral roentgenology. Medical 
office assistant faculty have used the infomatlon contained 
within the Introduction to Pathology module, 
2, Instructional departments which offer courses that are an Integral 
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part of Paradental/Pararaedical progranLs are also ufllng some instruc- 
tional modules as cisvaloped by the Parcdantal T^:Siiutag Contract 
faculty. The Science Department Is currently using the entire 

Anatomy/ Physio logy course which is TOdulariEed, Selected basic 
science modules are being used ^.n General Biology^ Microbiology^ 

Human Genetics and Cell Physiology, The Home Economics Department 

has used an instructional module about oral manifestations of 

vitamin deficiencies. 

Allied health educators at post-secondary institutions vrlthiii 
Oregon, Washington and Montana have borrowed developed modular 
units for trial* In addition, a variety of faculty from these 
schools have extensively discussed the modular development 
process with Paradental Training Contract faculty. 
The Oregon State Board of Dental FKamlners exhibited considerable 
initiative and flexibility with regard to the Paradental Training 
Contract, They were receptive to an unprecedented licensure 
eKamination upon request, administered the examination outside 
the University of Oregon Dental School aiid participated in a 
mutual exchange of ideas and consensus about the total operation 
of the contract. Subjective cotmnents of the examiners indicated 
they were well pleased with the quality of work performed by 
the students. 

Paradental/Paramedical Department InstCTictors (not directly relatad 
to the contract) exhibited changes In their behavior toward stu- 
dents. Courses became more organised and faculty seemd to ba ai 
Interested in terminal student performance as in method of presen- 
tation, 
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Students, meanwhile , are becoming very task-oriented, appreciating 
..ad oftentimes damandiiig such course organization* 

6, As a result of the experience of using a modularized form of 
instruction 5 curriculum changes within the Paradental programs 
are being initiated. Modular Instruction could be termed as 
having a "thawing" effect on existing dental curriculuma, 

7, Faculty members who ins':ructed Paradental Training Contract students 
are currently serving as resource faculty to the Paradental/ 
Paramedical faculty In areas such as development of contant vallda" 
tlon and evaluation of modular materials. In addition, they 

are consulted by other departmenti and other schools who are 
interested in a modular approach to Instructions 
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CHAFl'ER VI 



RECOIMENDATIONS AND FUTURE DIRECTIONS 



Many critics have pointed to the rigid aequenclng of health care 
education as deCeating its own purpose of producing quality trained 
workers in a minimal amount of time. This contract represents an atten^t 
to explore ways in which the lack of vertical mobility , could be alimlnated. 

Health education has been conservative in establishing open, 
flexible curricula 'which allow vertical mobility and self-paced instruc- 
tion for the student. The Paradental Training Contract has mde a small 
start In maklni career opportunities available for those who have acquirec. 
skills and knowledge through non-traditional (e.g., military) routes. 

The success or failure of an Individualized program rests almost 
entirely on the attitudes of the Instructors and their administrator. 
Staff members who are convinced that modularized Instruction will work 
find successful experiences. The staff's attitude is directly reflected 
by the students. Program administrators with a poor attitude toward 
modularised Instruction are likely to have faculty and studmts who will 
also develop negative responses toward such instructional efforts. 
Faculty should be led, not pushed, Into self- Instructional techniques. 
The TOtlvatlonal thrust should come from the Insttuctlonal staff. 

Our experience would Indicate that self-instructional or modularized 
techniques provide for a much closer interpersonal relationship between 
the student and Instructor. This relationship, If effectively used, 
Is probably the best single motivator to get desired results from students. 

31 



28 



It is important that this interpersonal ralatlonship include trust, interest, 

confidenca, and wiirmth. 

It is our opinion that the initial developmeiit begun under thea 
auspices of the Faradental Training Contract should be eKpanded and 

con t::^' ■'^ued, 

1. Develop a truly individualized dental hygiene curriculum which 
v/ould be adaptable to the varying skill and backgrr^und levels 
of (a) ndlitary personnel seeking civilian cAreeifs; (b) disad- 
vantaged individuals denisd access to professional allied health 
careers because of social, cultural or ethni^c reasons; (c) trained 
allied health professionals who seek changes in their occupational 
goals. 

2. Faculty trained in modularised curriculum techniques ihould be 
further utilized and encouraged to use their expertise toward 
developmant of truly individualized programs in other allied 
health occupational programs. 

3. Instructional raaterlals developed should be evaluated by the 
federal government with a view toward making modular iMterlala 
developed within this contract available to intereatad Institu^ 
tlons. ^ 
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Sprpi p Term 197 3 Phase I 

D.IL 118 Dental Hygiene I 

\\\, 119 Dental Hygiene 2 

109 Oral Roentgeno Icgy I 

D.ri, 210 Oral Roentgenolugy : 

4?.rt, 113 Dentnl Anatomy 

D.H. 223 Disease Control I 

Bi, 121 Anatomy ^ Physiology T 

Bi, 122 Anatomy & Phy.^iology 2 

Sp. Ill Spaech, Fundamentals of 



CI, 


Cr. 


Our ultimate goals 




L 


raodulartzed ^ 




4 


rrA/'lularl rmd 




I 


modulari».^d "^^ 




2 


modularized 


% 


2 


modularised *^ 


1 


1 


modularl zed 


6 


4 


modularized 


6 


4 


modul arized 


3 


3 


regular offering 


44 


28 





Sucmtpt, 1973 Phase X 



DJl. 120 Dental Hygiene 3 

D.H. 220 Dental Hygiene 4 

D.H. 211 Oral Roentgenology 3 

D,tt, 225 Periodontology X 

D.H, 226 Periodontology 2 

P /f Anesthesiology 

He 252 First Aid 

ch* 101 Elementary Chemistry 

Ch. 102 Elementary Chemistry 

Cli, 103 Elementary Chemistry 



6 
9 
4 
1 
I 
2 
3 
6 
6 



2 
3 
2 
1 
1 

2 

3 
4 
4 



clinical 

clinical 

modularised 

modularlzad 

modularizad 

undecided 

ehall®nge 

regular offering 

regular offering 



44 
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FalJ- 1973 Phase I 



Periodontology 3 
221 Dental Hygiene 5 

130 Dental Procedures I 

131 Dent. Proc. (MaterialB) 
III Eng* Composition 

FN ai5 Nutrition 
Psy, 201 General Psychology 
180 Physical Educ. 
123 Elem. Illcrobiology 
^ D.H. 240 Dentai Health Education 
^ D,H. 233 Pharmacology 
* D.H, 228 Oral Biology 1 



D.H 
D,H 
D.n 
D,H 



P.E. 
Si. 



1 
9 

1 
3 
3 
3 
3 
3 
6 
2 

2 
4 



1 

3 

I 
1 
3 
3 
3 
1 
4 
2 
2 
2 



modularized ** 

clinical 

undecided 

probably modularised 
regular offering 
modularized offering ^ 
regular offering 
regular offering 
undecided 
special offering 
modularized ** 
regular offering 



40 



26 



* phase 1 and Phase II classes offered simultaneously 
** R^dy by the start of the appropriate term 
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Winter 1974 Phasp I 


CI. 


Cr. 


Our ul t Ima te goa Is 


^ D.H* 241 ''Dental Health Ed, 2 


1 


1 


special offering 


D.H. 229 Oral Biology 


4 


2 


regular offering 


^ D.H. 232 Public Health 


2 


2 


undecided 


D.H. 222 Dental Hygiene 6 


9 


3 


clinical 


D.H. 242 Dental Health Ed, 3 


4 


2 


off campus 


D H 734 DpnfAl Prncedure^ 5 


3 


3 


tind^ciii^d 

^^^^ ^^^A 


D.H, 2_12 Oral Roentgonology 4 


3 


I 


Esodulari zed 


P,E, 190 Physical Education 


3 


1 


regular offering 


pEy. 202 General Psychology 


3 


3 


regular offering 


Wr. 112 English Compoition 


3 


3 


regular offering 




39 


23 




FaU^ 1973 Phase II 








0,H. 118 Dental Hygiana 2 


8 


4 


modularised 


D.H. U9 Dental Hygiene 2 


8 


4 


modularised 


D,n. 109 Oral Roentgenology I 


1 


I 


modularized 


D*H 210 Oral Roentgenology II 


4 


2 " 


modularl^ad ^ * 


D,H, 113 Dental Anatomy 


4 


2 


modularized ^ ^ 


D.H 223 Disease Control I 


1 


1 


modular! led * * 


^i, 121 Anatomy 6^ Physiology I 


6 


4 


modularised * ^ 


Sp^ 111 Fundamentals of Speech 


3 


3 


reg* offering 


*D.H. 240 Dental Health Ed, I 


2 


2 


special offering 


^ P*H. 233 Pharmacology 


2 


2 


modularised 


^ P.H. 228 Oral Biology 


4 


2 


reg* offering 
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Vftn tar 1974 Phase II 



* D 

* D 

* D 
D.H 
D.H 
D.H 
D,H 
D.H 



Wr, 
Bi. 



.H. 241 Dental Health Ed 2 
.H. 229 Oral Biology 
,H, 232 Public Health 
, 120 Dental Hygiene 3 
, 220 Dental Hygiene 
. 211 Oral Roentgencology 
, 225 Periodontology 
, 226 Pertodontology 2 
_4J Anesthesiology 
111 English Conposltion 
122 Anatomy & Physiology IT 



1 
4 
2 
6 
9 
4 
I 
1 
2 
3 
6 



1 
2 
2 
2 
3 
2 
1 
1 
2 
3 
4 



special offeriog 
regular offering 
undecided 
clinical 
clinical 
modularized ** 
modularized ** 
modularized ** 
modularized ** 
regular offering 
moduiarlzad ** 



39 



23 



* Phase I and Phase II classes offered simultaneously 
** Ready by the start of the appropriate term 
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SprlitR Term, 1974 Phase II 


CI, 


Cr. 


Our ultimate soal 




Per iodon tology 3 


1 


I 


modularized 




Dental Hygiene 5 


9 


3 


ellplcal 


D.H. 130 


Dental Procedures 1 


1 


1 


undecided 


D,H, ^31 


Dent. Proc, (Materials) 


3 


i 


probably modularized 


Wr, lit 


Eng. Composition 


3 


3 


regular offering 


FN m 


Nutrition 


3 


3 


modularized offering 




Dental Procedures 


3 


3 


regular offering 


P,E. 180 


Physical Education 


3 


1 


regular offering 


Bl. 123 


Elementary Micro 


6 


4 


modularized 


D,H, 242 


Dental Health Ed. 3 


4 


2 


off crapus 


D,H, 212 


Oral Roentgenology 4 


3 


I 


modularized ^ 


D,H. 250 


Oral Biology 


4 


2 


regular offering 



42 
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Suimer Term. 1974 Phase II 

D.H, 222 Dental Hygiene 6 
P.E 190 Physical Education 
Psy. 201 General Psychology 
HE 252 First Aid 
Psj? 202 General Psychology 
Rffy^OS General Psychology 
Ch. 101 Elementary Cheraistry 
Ch lOl Elementary Chentstry 
Ch 103 Elementary Chemtstry 



9 
3 
3 
3 
3 
3 
6 

6 



3 
1 
3 
3 
3 
3 
4 
4 
4 



clinical 

regular offering 
regular offering 
challange 
regular offering 
regular offering 
regular offering 
regular offertng 
regular offering 



42 
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* phase I and Phase II classes offered simultaneously 
** Ready by the start of the appropriate term 
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REVISED CURRICULUM 
Paradental Trnining Contract Phase I 



S pring '73 

DH 113 

Dti 118 

BT 121 

DH 109 

DH 22 3 

SP 111 



Summe r 




1?2 


*'frjH 


119 


CH 


101 


-**pH 


210 


Psy 


201 


PE 


180 


CH 


102 


Psy 


202 




120 


PE 


190 


CH 


103 


Psy 


203 



Dental Anatoray 
Dental Hygiene I 
Anatomy Ph^iology 
Oral Roent^gcno logy I 
Disease Control 
Fundjmisntals of Speech 



Anatomy 6 Physiology 
Dental Hygiene- II 
Elementary CKftmistry 
Oral RoentgDnnlogy II 
General PsychDlogy 

Physical Education 
Elementary CheiT}istry 
General Psycholagy 
Deiital Hygi&nc ill 

Physical Education 
Elementary Chen^tstry 
General Psychology 





C 


Fall '73 






2 


DH 


250 


Pharmacology 


8- 


4 


DH 


252 


Public Health I 


6* 


4 


DH 


225 


Perlodontology 


1- 


■ i. 


DH 


240 


Dental Health Ed. 




1 


DH 


228 


Oral Biology I 


3- 


3 


m 


ill 


English Composition 






FN 


225 


Nutrition 


23= 


15 


DH 


220 


Dental Hygiene Clinic 






DH 


211 


Or^l Roentgenology III 


6- 


'4 








8- 


4 


Winter '74 




6" 


4 








4- 


'2 


DH 


251 


Pharmacology II 


3- 


'3 


DH 


253 


rUDLlC neaitri LL 






DH 


226 


Periodontology II 


3= 


<* 

'1 


DH 


241 




6- 


^4 


DH 


229 


Oral Biology II 


3" 


»3 


DH 


233 


Anes Caesio JLQgy 


6^ 


^2 


DH 


130 


Dental Proceduree 1 






DH 


230 


Oral Biology III 


3= 


.1 


. DH 


221 


Dental Hygiene Clinic 


6^ 


-4 


DH 


212 


Oral Roentgenology IV 


3= 




DH 


131 


Dental Procaduras 




-35 












Spring '74 








DH 


227 


Perlodontology III 






DH 


234 


Ethics & Specialties 






HE 


252 


First Aid 






DH 


242 


Dental Health Ed. Ill 






WR 


112 


English Composition 






BI 


123 


Elem. Microbiology 






DH 


222 


Denttl Hygiene Clinic 



1-1 

1-1 

1- i 

2- 2 
4-2 

3- 3 

3- 3 
9-3 

4- 2 

28-18 



1-1 
1-1 

1-1 

1- 1 
4-2 

2- 2 
1-1 
4-2 
9-3 

3- 1 
3-1 

30-16 



1-1 
3-3 

3- 3 

4- 2 
3-3 
6-4 
9-3 



29-19 



^ ■■ H©«.cs; C - Creii-t% 

?HrrK«e, coy.r56S wiii s+arioi clurlnr Spring Tarm ^^d complied in file first 
SUmma^ RMS ion, 

^Wc^^ThiS ODurse-wllL ba.streccl.ad out oyer an S-week parlod during the second and 
thi.rA sumne*' Sessions. 
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MVISED CURRICULUM 




Paradenta 


1 Training 


Contract Phase 11 




Fall '73 




Summer '74 












FN 223 Nutrition 


3-3 


CH 101 Elementary Chemistry 




~ DH 223 Oral Biology 1 


4-2 


Ch 102 Elementary Chemistry 


6-4 


DH 250 PharMcology I 


1-^1 


CH 103 Elntnantary Chemistry 




DH 15* Public Heaith I 


■ 1^1 


PSY201 GenGral pBychology 


3-3 


^ BI 121 Elementary lluTiisn AnaC* 6 Phys 


6-^4 


PSY202 General Psychoiogy 




PH 2X3 Disease Control 


1-^1 


PSY203 General Pajchology 


3-3 


DH lis DentQl Hygiene 1 


8-4 


PE 180 Physical Education 


3-1 


^ DH 119 Dental HygianB II 


11-5 


DH 221 Dental HygiM© V 


12-4 


DH 109 Oral Roentgenology I 


1-1 


DH 226 Periodontology 11 


l-l 


DH 113 Dental Anatomy 


4^2 












43-27 


»^ 


40-24 










Fall '74 




Wlntar ' 74 












112 English Composition 


3-3 


DH i2*5 Oral Biology II 


4-2 


PE 190 Physical Education 


3-1 


DH 251 Pharmacology II 


1-1 


SP 111 Fundainentale of Speech 


3-3 


„DH 253 Public Health II 


1-1 


tl£i first AJ-Q 


3-3 


UM iiiu Uencai Hygiene III 


9-3 


DH 242 DentAl Health M III 




Olt-233 Anesthaslology 


2-2 


uH LI A JLJental iiyglen© 


12^ 


BX122 Elemerrtary Human Anat. & Phys. 


6-4 


DH 227 Periodontology III 


1*1 


^ DH 210 Oral RGontgenology 


4-2 


jJii LLd. Ural Koentgenoiogy 




uH iJental Procedures 


1-^1 






2^0 Dental Health Ed I 


2-2 




32*18 


— DH 230 Oral Biology III 


4-7. 






DH 131 Dental Materials 


3-1 








37-21 






Sprlnr 








^DH 2?4 Dental Procedures 


3-3 






111 English Composition 


3-3 






Bl 123 Elemencary Microbiology 


6-4 






— DH 2JC^ Dental Hygiene IV ^ 


12^4 






DH 225 Periodontology 


1-^1 






DH 211 Oral Roentgenology 


4-2 






_DH 241 Dental Health Ed II 


l-^l 








30-18 







*H ^ Hours; C ^ Credits 



er|c 
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' APPENDIX C 

ACADEMIC PROGRESS 
REVIEW LETTER 



lane 
imiiilitU 




PAFADEOTAL TRAINING OmTRACT 
4QO0 i. 30th Avenu© 
Eugtne, Oregon 97405 
(503) 747-4S01 

March 11, 1974 



Recent Ly, the Contract faculty reviewed and evaluated your academic progresa 
in ibe Paradental Training Contract curriculum. Your progress has been Judged 
to be satisfactory. If, however, you wish to meet with any faculty meraber to 
discuss questions about specific courses, please do so at your earliest convenienca. 

Please accept ray best wishes for continued academic success* 

Wara regards j ^ 

Dr, Douglas Whita 
Department Chalriaan 
Paradental/Paramedlcal Dept. 
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APPENDIX D 
ACADEMIC PROGRESS mm TO STUDENT 



(Date) 



ERIC 



MEMORANDUM 



TO: (Student Name) ^ 

FROM; Program Coord Ina tor 



RE 



Academic Progress 



On January 15. you were notified In writing that deflclenclei eKlsted 
in Oral Biology I and Human Anatomy & Physiology 1. As of this date 
records indicate that you have not completed the Human Anatomy & Physiology I 
course You have Indicated that even though you are presently anrolled, you 
alect not to complete Oral Biology HI (DH 230) during the winter quarter 
but prefer instead to take it with regular program students during the spring 
quarters 1974. 

My records indicate that you are not maintaining norMl aoadamic pro- 
..ress and are now also defielent in Human Anatomy & Physiology II, I have 
fisted below the modules which my records show that you have yet to con^leta. 



Human Anatomy 6^ PhyaiQlo^V I 



Human Skeleton 
Huraan Musculature 
Centtal Nervous System 
Peripheral Nervous System 



Human Anatomy &t PhYslology II 

Introduction to Ciraulatlon 

Hematology 

General Circulation 

The Human Heart 

The Respiratory System 

The Enddcrine System 



I am setting a deadline of May 17 for successful con^letlon of the 
Human Anatomy^ Physiology modules listed above I am^also setting a dead- 
line of July 19 for your successful completion o£ the Human AnatonQr ^ 
Physiology II modules* 

In addition to the deadlines set forth above, 1 expect that you will 
enroll maintain reasonable academic progress, and complete no later than 
June 7 the following courses which are scheduled for the spring of 1974. 

DH 234 Dental Procedures (Ethics & Specialties) 

DH 230 Oral Biology III 

'dH 120 Dental Hygiene III 

DH 225 Perlodontology 1 

DH 211 Oral Roentgenology 

DH 241 Dental Health Education II. 

BI 123 Elementary Microbiolojv 

This should give you a course load of 17 credit hours plus the makeup 
work which you have to complete. If you do not collets all of the work 
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APireHDIX D, (Continued) 

specified by the July 19 deadline, it is eKpected that you will withdraw 
from this progr'am. 

On a positive side, please be aware that I am available for a reason- 
able amo mt of tutoring whenever you feel that you need help* I^m sure the 
other staff members are also willing to give you help in their areas. You 
do need to realize that the staff is not responsible for your graduation 
€rom this progrM* You and you alone bear that responsibility; we can only 
help. 



cc: Student* a file 

Program Director 
All Staff 



My signature below indicates that I have read all the Information 
contained in this memorandum and fully understand its implications* Further, 
I understand that If I do not meet the deadlines contained herein, that I 
will voluntarily withdraw from the Paradental Training Contract* 



/ signed/ 

(Student's Name) 
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^SPONSE TO UETTERS OF INQUIRY CgIIQ^ 

FROM POTENTIAL STUDENTS PMADroTAL TMINInFcOIITRACT 

4000 30th Avenue 
Eugeno, Oregon 9740S 
(SM) 747^501 



\ • ^ 

Thank you for your inquiry eonaeming the National Institutes of 
Health j Bureau of Health Manpower Education Training Contract. Tha purposa 
of the program la to offer that training which ex-mllltary aorpsmen/hyglenlsts 
would require to upgrade their skills to qualify them as eandldatas for 
licensure In the State of Oregon and most other states as wall ^ 

The scope of our wo^k has two major enchases. First » we are using a 
iargtly self* Instructional or Mdular approach to L,C,C, 's existing, fully- 
acc^edltad dentai hygiene curriculum. Second ^ by using proficiency exaini 
wt a^^e granting advanced plac^ent for previous trainings In other %i©rd8, 
we art offering an alternate route to the two-year curriculum for these 
paftially trained service personnel. . ' 

Our program is orient^ toward those personnel have actually been 
trained and have functioned as dental hygienlsts (l«e« superficial nd 
deep scailngi patient education, oral prophylaxis). Previous college ex* 
perience Is beneficial but not required, 

Ordlnarllyi dental hygiene students require a minimum of two acadeiaic 
years of study before becoming registered dental hygienlsts « Our pilot 
project Is geared to produce a class of dental hygienlsts In 12-18 npnths of 
individualized study depending on their prior ei^erience* Ve began our 
first class of trainees on Iterch 26, 1973. Our secrad class of approximately 
15 trainees will begin on Septe^er 18, 1973* 

The terms of our contract stipulate that federal funding will tiimlnate 
on August 28, 1974, The fedtral govemMnt has made no comlttment to us 
beyond that date, While It Is possible our modularised se 1 filing true tlonali 
advanced-placement progrm could become a part of our regular ^o-year 
Dental Hygiene progran^; It Is equally possible wa would have no special 
program after that date* 

Trainees will be required to pay regular in-district tuition ($90.00 
per term) I but the Training Contract funds will pay any out-of-dlstrlct or 
out*'of-state fees In excess of ninety dollars per term. In addition, efch 
trainee will receive a stipend for one hundred dollars worth of books and 



41 



38 



Page 2 
Letter 



two hundred dollars worth of InstriMents BXid supplies. All tralfteas are 
eligible for G.I. Benefits and L.C*C, Scholarship funds. 

1 am enclosing the required application and recoraaendation £onas« You 
should cosq>leti and return them as quickly as poislble, but no later than 
August 1, 1973* J am also enclosing a copy of our regular program 
currteulum which is ADIU approved. It should help guide you to these 
college courses which would be transferable to any U. S, dental hygiene 
school^ including ourS| should you wish to pursue a carew In Dental Hygiene 
outside our pilot project. 

Thanks again for your Inquiry. 

Sincerely, 



Robert J* Boettcher 
Program Coordinator 
Paradental Training Contract 

RJB/ba 
Enclosures: 

Application 

Recommendation Form 

Return Envelope 

Curriculum Listing 

Financial Aids Brochure 

P,R. Brochures 
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Dftar 



On 



an applleatlon was mmat to ym tow mtry Into 



th# Paradental Training Contract for Oantal Hyglanists. As of thla data 
have not reaelv^ your application md would like to know If you are atlll 
Intereeted In applying for admission to the progrui, 

A return envelope Is enclosed for your reply* (Plaase use the bottoa portlcRi 
of this sheet for your rmply') * 
ThaalMW^i^ 




J« Boettcher, Prograai Coordinator 
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APPE^IX F 
APPLICATION FORM 



APPLICATION FOR TRAINKESHIP 
PAR^EOTAL TRAINING CONTRACT 
(LCC-NIH# 72-4341) 



N/O^ 



(Last) (First) (Initial) 



DATE OF BIRTH I 



(2) 



CURRENT MAIUNG ADDRESS i ^ . (3) 



(CITY) \ (STATE) (ilP) 

mm PHONE 1 - -. -^ 

(AREA CODE) ~~ \ "~ ^ " 

'\ 

WORK PHONE: \_ (4) 

(AREA CODE > . ~ 

APPLICATION FOR EMISSION TO CLASS BEGINNING ^ 

J. 

Sept. 18, 1973 



SOCIAL SECURITY KU>fflER 



.(5) 
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APraNDIX F (continued) 
SOCIAL SiCURITY NUI^R; / 



41 



Are you currently under IndictMnt for, or have you ever been eonvicted 
of, a felony? , 

Briefly describe your general health. 



Indicate specific eTOtlonal or physldal problens or disabilities , If any* 



NOTE: Enter co^lete Information for each peri^ of active Buty aH3 attaifi/^ 
a eopy of Form D.D, 214 and other separation papers for all periods o4 
active duty since January 31, 1955* Enter the last period on the fl^sfc 
line, (Failure to furnish forms DD 214 or other separation papers 
delay action on your application,) 



^Service No. Branch of Servic 

(Prefix & Suffix): (7) 

(6) i ^„ _ 



Date Entered 
Active Duty (8) 



Date Separated 
from Active 
Duty (9) 



Type of (lOi 
Separation 
or Dlacharg 



P-eiwc^MlUtary ; Mamber of Reserve ilve^rmin.l Date 

Status (12) 



ieparation Date: 



Grade or RmI 
llat Ji^aratioi 

or DH€^\arie 



Jrmch of Servlaa (14) 



If complately Separated Give Term- 
inal Date of Reserve Obligation (15) 



If on Retired Status 
(16) 

( ) Pay Status 
( ) Non-Pay Status 
( ) Member Tei^porary 
Disability Re- 
tired List 



Branch Setvlei 



^What was the skill level held at discharge or retiremen t ? 
\4hAt was your pay grade at diacharge or retiremen t ? 
How long did you hold that skill level (rating) ? 



r^Llst all other duty skills acquired on active duty. (Include- MOS, AFSC or NIC) 



....(17) 
.(18) 

(20) 



EKLC 
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SOCIAL SECURITY TiUMBER 



EDUCAtlON OR TSAIHIMG ^CEIvm WHILE m ACTIVE DinY 



SERVICE 


( ) 


USMA 


(WEST POINT) 


( ) 


USGGA (NEW WmOV) 


DATES 


Anopi 


ACADEMIES 


( ) 


USNA 


(AimAPOLIS) 


( ) 


USAFA XCOWU^O SPRDIGS] 


FROM 


TO 


(21) 

















OTHER 
SERVICE 
SCHOOLS (22) 




DESCRIPTION OF SUBJECTS PATES Af TEHBKa 
COVERED OR COURSE TITlEi 



CIVILUK SCHOOL 
ASSIGI^D AS PART 
OF MILITARY DUTY 



mm ai m»dress of 

SCHOOL 



from 



TO 



DESCRIPTION OF SUB^CTS 
CO^RED or course TITUS 



DATES ATTB ^CP 
FROM TO 



mGm 



APPENDIX F (Continued) 
SOCUL SECORm NUtOER,^ / 



CVftlXm EDUCATION 



Name and Address of High School 



Datee attended 



From 



To 



43 



Place S In block 
Indicating highest 
grade con^leted (24) 

()()()() 
1 2 3 4 

()()()() 
5 6 7 8 

()()()() 
9 10 11 12 



If you did not graduate, do you have a high 'school equl^ncy dlplona?^ 
Date of equivalency diploma 



Graduate? 
; (25) 

X ) Yes 

( ? No 



Name and address of Institution granting equivalency dlpl 



oma 



^a^j^hLf fj"^ ^J^** transerlpts ( or G.E,D, eertifl«te) and any 

post high gchool transcripts (Photocopies are acceptable) 'J 



Nanie of College or University 
and Zip Code (27) 



State 



Datea 
At tended 



Credit 
Hours (28) 



Other School Couriea (not already 
described) For exrapla, vocational, 
tradte , or correspondence) (30) 





Plama of Apprentice or other on the Job training Cour'si 

(33) 

' 47 



Degree (29 
Received 



Credit 
Hours(3l) 



Degeriptloj 
of Course ' 



Degree 
Received (32) 
(iertlficate 



Descrip- 
tion of 
Course 



Dates of T raining 



Flacc^ mi 
Triifilfig 



APFENDIX F (Continued) ^ 44 

SOCUL SICURITY NUMBER J / 

Have you evsr hsld a llc^se to prastlee a profssslon or Joura@yman rating to 
work at a trade? (Ix^las, eltstrlQlanp radio operator, teaoher, lawyer, CPA| 
bricklayer, carpenter, etc.) (34) Yes ( ) No ( ) 



Name of License or Journeyman rating 
State In which held 



Hpw do you intend to finmce your education and support yourself during your trativing? 
Check as many as apply (35) 



Part time work ( ) 

G.I. bill ( ) 
Financial Aids from 

LCC ( ) 

Social Security ( ) 

Retirement ( ) 

Other (e3q:>lain> ( ) 



List three individuals we may contact for personal and professional raferences. 



NaiK 
1. 


Address 


Phone 


Relationship -to ycru 


2. 








3. 

• - - - - 





Describe any other training or e^erience lAich you think would enhance your chancaa 
of admissipn to this progrm. 



USE Tm BACK OF THIS PAGE FOR Tffil FOLLOWIliG 
INFORMATION. 

Describe your dental-^related work eicperience, including schools, beginning with tte 
MOST RECEtrr Job or assignmnt and proceeding backwards. For each listing be sure^io 
include the following: 

1. Post 

2* Name and rank of the Chief of Dental Services 
(or Chief of the Clinic) (essential only for 
last duty station) 

3. Length of time in that assignment 

4. ApproKlmate dates in that assignment 

5* Specific duties assigned 4 tasks performed 

6. Specific responsibilities delegated to you 

7, Other pertinent Inforaatlon 
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STATE. OP ^' 

s * 

COUNTY 0F_ 

depose and say that I as the^^plCToii 
above described and Identified; that I have not engaged In any of the acta prohibltsdL 
by the statutes of the State of Oregon, particularly those acts set forth In OES chapters 
679 and 680. 

I hereby authorize all hospitals , Initltutlons , or organizations, my raferencss^ personal 
phystclans, e^loyers (past and present), business and profeaslonal associates (pa,st imd 
present) and all governmentai agencies and ins rriman tall ties (local, state, l^eral or 
foreign) to release any infoimtion files or records requested In connection with tHe 
processing of this mppllcatlon. I further authorise release to the organisational Iti* 
dtvlduals and groups listed above any Infomatton which Is material to my application, 

I have carefully read the questions In the foregoing application and have answarej thas 
con^^letely, without reservations of any kind, and I declare under penalty of perjuiy 
that my answers and all statements made by me herein are true and correct* Shouldi I 
furnish any false Infonnatton In this application, I hereby agree that such act ahaLI 
constitute cause for the denlar, suspension or revocai ion of my traineeship posl-tlott* 
I further agree to return any and all monies, materials, instrumanta and books should I 
fall to co^lete the traineeship program for any reason* 



SIGMTURE 

Subscribed and sworn to before me this d ay of * 

Notary Public for_^^ , 



My commission es^lrei! 
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APPENDIX G 
FOLLW-UP TO APPLICATION FOW! 



9Mr 

.J 



On 



^an fippllsatldn wmb mmt to ymu for mtry liit# 



thm fmtmimtml Training Contract tot Dental HyglmlsCs. As of this da^^ 
hava not racalved your appll^atldn and vould Ilka to knoif If you an attll 
interaatad in applying for admlaslon to tha program. 

A raturn anyalopa la aneloaad for your reply. (Plaase use tha bottM portion 
of thla aheat for your raplyV* 




J. Iteattcherp Progrra Coordinator 
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APPEHDEC H 
IITTER OP ACCEra&Nai 




4OQ0 30th Ave^iuf 
Eugand« Ordgoii i74C^ 
im) 74?^S0t 

July 9, 



Congratulations I 

- After a thorough tsvIw of all applicants ' rsaordSp fou wwm flaltct^ 

aa a mambtr of the sacond Paradantal Training olass^ You say consider tills 
lattar as your offleial acceptance, 

Ciassas will begin on 24 Saptg^er, 1973, You flhould try to ba hara 
by 18 Saptembar for registration, orlantatlonj md placaiaetit axaas, Yottr 
f-" arrival on campus later than 24 Saptei^er could Jaopardlia your suoceas 

In this EDodularlEed, highly aocelarated program, 

^ You trill have time to seek housing during the vaefc 18^24 Sapt^^ar as 

your days will not be cotaplataly scheduled, I should warn you hoiravar» 
that Eugena Is a unlv^rsl ty town and the housing situation tends to bacoM> 
rather reatrleted In the aarly waafcs of iepte^ar. This la aspaclally true- 
of housing suitable for familtas. An added nota, the local aianantary and 
iecondary school districts bagin classes on Septat^ar 4th or SaptMbar Jthp 
depending upon which school district you choose to llva in* 

You should NOT plan to work part-time irtiila you are In this program* 
You will be carrying from 18*22 hours every term that you aire ha ra, ThtL 
original Intent within this contract was to retrain ai^arlMiaed, iy.lltar^ 
dental parsonnal in leas than the two acadamlc years noraally raqulrad In 
a civilian program. Our experience with the first class Indlcatas that 
^ your training will last approxlflwtely fifteen Mnths. 

Trainees will be required to pay regular ln*distrlct tuition ($90,00 
per term) but the training contract funds will pay any out-of-dlatrict or 

— any out*of-state fees in excess of $90*00 per term. In addltlonp each 
trainee will receive a stipend for $100,00 worth of books and $200.00 wor^ 
of Instruments and supplies « At registration tlmep you wst preaant 

_ evidence of having had a tuberculin skin test (Mantoux) or a chest X-ray 

within the past year. Your military shot record would be sufflclant proof 
if the teat is leas than one year old. 

- ' Now, a few words about G.I, Bill benefits. As an L,C.C. atudentj you 

are fully aliglble for G,l, benefits and all L,C,C, scholarahlp funds. 
The L*C.C* Veterans' Counselor tells m that there are two routes to go 
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APPENDIX H (Continued) 48 
-2- 



reUtive to your G.I. Bill benefits: 

!• If you have never ueed the CI Bill hM.#4<.. %. n 

ce«plete the for„ 211.1I9O e^aioee^ ^^^^ 

Prteent proof of tha p„ient wmage and l|p"daitf^ 1^00 

efr^lin?""'^ Aepepfbl, prool wLu^oopler 

of a marriage license and dependant birth certlfieatM ifltl 

^^rV'"^^ • 'he V A"4u1c;epi*y|ir 

to^i^ °' ^"hout proof. M.11 the fo^ 

„L«?Ki I-^e Co«ttinity CoUege ms ■oon IT 

hu«iL be proceaaed and youj 

hurried on their way to you. If these for™ are proeeMed before. 
I August, your first check will be ready by 1 Octobw! 

2. If you have used any of your entltlenent at another achool vou 
"e re«^n:l%^™ 22; WW enclosed. Mall the colpUted'krTto 
a e !i th^ °i " records currently held 

U.e. in the state where you last attended school), insert 
Dental Hygiene in apace 17 and Aaaoclate of Science in apac. 19 

your ^^<^I^J:^^^^^^^ -^-^ -Hould r..eivc 



transportation, etc 

h^^i^l^^^ ?P questions or counts that you hava piaaaa daa'i^ 
hesitate to call ua at fS03) 74?-4^ni ^a/ "»ve, pieaae don t 

Training Contract/ Une Co^uIfL clueg^^ T 30 h'a*° 

Oregon 97405. ""romcy Loiiege, 4000 1, 30th Ave. , lugene 




Sincerely, 

Robert ^Bostteher 
Program Coordinator 
Paradantal Training Contrael; 



RJB/ba 
Enclosures 
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APreNDIX I 



TERMimTION OF PROJECT lETTOR COIIlffil^llQ 



PARADEOTAL TRAIKING ^NtSACT 
\_ P,0, Box IE 

Eufltn©, Oregon 97iO\ 
(503) 747-4^»01 



Thank you for your Inquiry about our sptclal pilot project for retraining 
eK^military dtntal personnel* The terms of our contract with the Division of 
Dental Health at HEW stipu^^^^ funded only through August, 197^* 

Conssquentlyj our classes are alraady filled and there are no openings for 
alternates. The federal government has made no furthsr oomnittroent of fimds 
to uSp It is ptobable tharefpre that our pilot projact will terminate in 
August, 1974, 

I am enclosing a copy of our regular collega eurricul™ which is ADHA 
approved. It should help guide you toward courses at other colleges which wauld 
be transfarabla to any dental hygiene school in the United States « 

Another avenue you might pursue is to write to the State Board of Dental 
Examiners in Wast Virginia. Thay hava recently instituted a system whereby 
ex-mill tary dental personnel may ba eKaiEdned for licensure as dental hygienlsts 
without any formal civilian schooling, 

I regret that we could not be of mora help to you* If thara is anything' 
further that I might do, don't hesitate to write. 




Robart^y] Boattcher 
Progrm Coordinator 
Paradental Training Contract 



RJB/ba 

cc 

Enclosure (1) 



UNIVERSITY OF W 

LOS ANGELES 



OCT 2 2 197Fi 

I 

CLEARINGHOUSE FOR ^ 
UUNIOR COLLEGES 
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